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Culture
“Welcome to Shevington Sharks ARLFC. Involvement in Rugby

League can be a powerful and positive influence whether
it be as a player or in a supporting role. Playing and

participating in rugby or any sport from a young age can
provide the foundation for a lifetimes enjoyment. Young
people are the future of Shevington Sharks. All players

who participate in Rugby League must do so in a safe and
enjoyable environment. Shevington Sharks places the

highest priority on the safety and enjoyment of all players
and recognises that it has a duty of care towards young

people within the sport of Rugby League.”

“Play to win - but not at all costs.
Win with dignity, lose with grace.

Observe the Laws and Regulations of the game.
Respect opponents, referees and all participants.

Reject cheating, racism, violence and drugs.
Value volunteers and paid officials alike.

Enjoy the game”
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Club History
Shevington Sharks were formed in May 1979 by local gentlemen, John Jackson, Jim Williams
and Brian Murphy. Their aims of the club, back then, was to continue to grow and improve
season upon season.

The Sharks became the first amateur club to tour the USA when in April/May 1981 they visited
Oregon {Eugene} and played 5 games against American teams.

We continue to play our games in the North West Counties Amateur Rugby League
competition and the North West Men’s League.

Our junior section was born, when one Saturday morning at the Shevington Recreational
Ground, back in June 1999 the first Junior Sharks teams were formed.

Since that date the Junior set up within the Sharks has flourished, we now have teams at
every age group from Under 7's through to Open Age. Numbers have continued to increase
working alongside the RFL development team and local schools - at some age groups we now
have two teams. Alongside this sits our newly formed girls teams and an O35's Tick and Pass
group who play social rugby on a Wednesday evening.

With the new Clubhouse and pitches at Vicarage Lane in Shevington, we are able to offer our
players, coaches, volunteers and spectators absolutely top class facilities. And we work
tirelessly to continue the ethos of John, Jim and Brian, to grow better bigger and stronger each
year.

The future is bright and we continue to seek improvement in our delivery across our club.

Stephen Dillon – Trustee
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Roles and Responsibilities
Trustees

The Trustees have the ultimate responsibility for the governance of a Shevington Sharks ARLFC and
directing how it is managed and run.

Executive Committee

Reports to the Trustees and is responsible for reviewing and implementing new strategies, policies
and procedures across the Club

General Purpose Committee

The General Purpose Committee is responsible for running the club on a day to day basis following the
guidance laid down by the Executive committee and Trustees.

Safeguarding

Shevington Sharks Rugby League Club acknowledges its responsibility to safeguard the welfare of

every child, young person and vulnerable adult who has been entrusted to its care and is committed

to working to provide a safe environment for all of its members.

A child or young person is anyone under the age of 18 involved in any club football activity. A

vulnerable adult is anyone who may be unable to take care of himself or herself or be unable to

protect himself or herself against significant harm or exploitation.

We subscribe to the RFL Safeguarding Policy and endorse and accept the Policy Statement contained

in that document.

The key principles of the RFL Safeguarding Policy are that: − The child’s welfare is, and must always

be, the paramount consideration − All children, young people and vulnerable adults have a right to be
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protected from abuse regardless of their age, ethnic origin, gender, special needs, disability, class or

social background, religion, sexual orientation, marital status, colour or political persuasion. − All

suspicions and allegations of abuse or poor practice will be taken seriously and responded to swiftly

and appropriately

We acknowledge that every child or young person or vulnerable adult who plays or participates in

rugby league should be able to take part in an enjoyable and safe environment and be protected from

poor practice and abuse. This is the responsibility of every adult involved in our club.

Shevington Sharks Rugby League Club has a role to play in safeguarding the welfare of all children,

young people and vulnerable adults by protecting them from physical, sexual or emotional harm and

from neglect or bullying. It is noted and accepted that the RFL Safeguarding Policy and related

regulations applies to everybody in rugby league whether in a paid or voluntary capacity. This means

whether you are a volunteer, match official, helper, coach, club official or medical staff.

We endorse and adopt the RFL’s Safeguarding Policy on recruiting volunteers and staff and will follow

the recruitment procedures as set out in that policy and summarised below: Develop a job description

or role profile. As a minimum meet and chat with applicants and where possible conduct interviews

before appointing Request and follow up two references before appointing. Apply for an RFL CRB

Enhanced Disclosure where appropriate in line with RFL policy.

All current Shevington Sharks Rugby League Club members with direct access to children, young people

and vulnerable adults will be required to complete a CRB Enhanced disclosure via the RFL CRB unit. It is

accepted that the RFL aims to prevent people with a history relevant and significant offending from

having contact with children, young people or vulnerable adults and prevent them having the

opportunity to influence policies or practice with children or young people. This is to prevent direct

sexual or physical harm to children or young people or vulnerable adults and to minimise the risk of

grooming within rugby league.

Shevington Sharks Rugby League Club supports the RFL’s Whistle Blowing Policy. Any adult or young

person with concerns about a colleague can whistle blow by contacting the RFL Safeguarding team (see

details below).

Shevington Sharks Rugby League Club has appointed a Club Welfare Officer (CWO) in line with the RFL’s

role profile. The CWO will take part in training as defined in the RFL’s Safeguarding Education and

Training Strategy. The CWO is the first point of contact for all club members and parents/carers

regarding concerns for the welfare of any child or young person or vulnerable adult. The CWO will be

familiar with the procedures for referring any concerns and will play a proactive role in increasing an

awareness of poor practice and abuse amongst club members.

We acknowledge and endorse the RFL’s Anti Bullying Policy. Bullying of any kind is not acceptable at our

club. If bullying does occur, all players or parents/carers should be able to tell and to know that bullying

will be dealt with promptly. Incidents need to be reported to the CWO and in the case of serious

bullying or adult on child bullying to the RFL Safeguarding Team.
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The RESPECT Code of Conduct for coaches, players, officials, parents/carers, officials and coaches has

been implemented by Shevington Sharks Rugby League Club. The Club has a fair disciplinary system

and clear sanctions to deal with any misconduct at club level and acknowledges the possibility of

potential sanctions which may be applied by Leagues or the RFL in more serious circumstances. All

prospective members will be informed of these codes.

Further advice on Safeguarding matters can be obtained from: The NSPCC Child Protection 24 hour

Helpline 0808 800 5000 The RFL Safeguarding Team by emailing to safeguarding@rfl.uk.com The RFL

Safeguarding Manager can be contacted on 07595520610 General advice is available at

https://www.rugby-league.com/governance/safeguarding

Shevington Sharks ARLFC prides itself in having robust policies and procedures in place to protect all
children who participate in the sport within our club, which are in addition to the Rugby Football
League Policies. Our policies can be found on the club website www.shevingtonsharks.co.uk.

Team Officials

Head Coach

The Head Coach has overall responsibility for their team and players and ensuring their welfare – the

Head Coach is the ultimate decision maker in the team.

By applying to coach A Shevington Sharks team, you have agreed to hold an RFL UKCC Level 2

Coaching Qualification (if you haven’t already got the qualification).

Assistant Coach

The assistant coach assists the head coach in his duties and in the Head Coaches absence assumes

overall responsibility for the Team.

Coaches require the following accreditations:

a) RFL accredited DBS

b) RFL Level Two Coaching Course

c) Have a current RFL Safeguarding and Protecting Children Course

d) Completed RFL Coachrite Course

e) Signed the RFL Coaches Code of Conduct

f) Completed an RFL Concussion Course

Note This will be paid for by the Club on the basis that coaches remain coaching at the Club for two

years. If you leave the club within these two years you will be required to pay a pro rata amount back

to the club depending on the length of time in post.
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Team Manager

The Team Manager reports to and assists the head coach in all the organisational aspects of the

team. Arranging matches. Dissemination of information etc. – Team managers require the

following accreditations – the team managers roles are available as a link within appendices of

this document.

a) RFL accredited DBS

b) Have a current RFL Safeguarding and Protecting Children Course

Team First Aider

The Team First Aider provides First Aid on match day – First Aiders require the following
accreditations:

a) RFL accredited DBS

b) Completed a recognised first aid course – for example the 3 day First aid at Work

c) Have a current RFL Safeguarding and Protecting Children Course

d) Completed an RFL concussion course.

Game Day Manager(Touch Line Manager)

The Game Day Manager ensures spectators behave in an appropriate manner

on touchlines – Game Day Managers require the following accreditations – the game day

managers role are available as a link within appendices of this document.

a) RFL accredited DBS

b) Completed RFL Game Day Managers Course

c) Have a current RFL Safeguarding and Protecting Children Course

Volunteer

Is a person who may carry out a volunteering role within the team without having a specific role:

volunteers should have the following accreditations:

a) RFL accredited DBS

All volunteers are required to register on the RFL game day portal registering their role within the team

and entering their accreditations on game day – the RFL do not charge for this.

Our club will pay for any courses to enable volunteers to complete the necessary qualifications and

accreditations to fulfil their role – the club however reserve the right to recoup training costs for any
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volunteer should they leave the club within two years of their appointment – these costs will be on a

pro rata basis over this two year period. (So if a volunteer leaves his role after 12months then 50% of

the training costs are due)

Player - Code of Conduct
● Be a good sport. Respect all good play whether from your team or the opposition.

● Participate for your own enjoyment and benefit. Make every effort to develop your own

abilities.

● Always respect the match official’s decision.

● Honour both the spirit and letter of the competition rules and live up to the highest standards

of ethics and sportsmanship; avoid gamesmanship and respect the traditions of the game.

● Never engage in discriminatory or unacceptable conduct of any sort including swearing,

obscene gestures, offensive remarks, taunting or other actions that are demeaning or

disrespectful to other players, officials or supporters. Treat others as you would like to be

treated.

● Care for and respect the facilities and equipment made available to you during training and

competition.

● Safeguard your health; don’t use any illegal or unhealthy substances.

● Recognise that many officials, coaches and match officials are volunteers who give up their

time to provide their services. Treat them with the utmost respect. Remember, without them

you do not have a game
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Parents and Spectator Code of Conduct
● Encourage all people involved in the sport to abide by the General Principles and challenge

behaviours that do not do this.

● Do not force an unwilling child to participate in sport.

● Remember that children participate in Rugby League for their own enjoyment, not yours!

● Understand that sport is part of a total life experience, and the benefits of involvement go far

beyond the final score of a game.

● Condemn all violent or illegal acts, whether they are by players, coaches, officials, parents or

spectators.

● Respect the match official’s decisions – don’t complain or argue about decisions during or

after a game.

● Behave! Unsporting or discriminatory language, harassment or aggressive behaviour will not

be tolerated.

● Encourage players to play by the rules and to respect opposition players and officials.

● Never ridicule or scorn a player for making a mistake –respect their efforts.

● Participate in positive cheering that encourages all the players in the team; do not engage in

any jeering that taunts or intimidates opponents, their fans or officials.

● At all times, follow the directions of the Ground Manager and/or other match day staff.

● Never arrive at a game under the influence of alcohol, never bring alcohol to a game, and

only drink alcohol, if it is available at the ground, in the designated licensed area.

Shevington Sharks ARLFC reserve the right to ask parents and or spectators not to attend games in

the event of a breach in the code of conduct – should the person or persons then attend a game

from which they have been asked not to attend then the club will ask the match official to halt the

game until such time as that person or persons attending leave the premises.

Playing Kit
1) Shevington Sharks ARLFC play in a standard kit design from O’Neil’s. All playing Kit

MUST be to the standard design and approved by the club.

2) The club will have a Single Point of Contact (SPOC) for kit orders, all orders must be

placed through this person.

3) All Shevington Sharks ARLFC playing kit is manufactured by our current approved

supplier; O’Neil’s Sportswear.

4) Sponsors must be made aware that the team that they sponsor will wear the kit for 2

years before the kit is handed back to the club. It remains at all times the property of

Shevington Sharks ARLFC and they may re-use and distribute as they see fit.

5) Players names or initials on Shirts or training wear are not allowed (Safeguarding).
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6) Every Team must return their old kit to the Club in FULL, the only exception is if a kit is

damaged beyond repair i.e. cut off a player whilst at hospital.

7) The younger age groups that hand kits out to individual players will be expected to

ensure that the kits are returned by the players if they leave the club or at the request of

the team management.

8) Players can train in suitable kit of their choice, where a team wants to issue team training

kit then the logo and use needs to be approved by the club and purchased through

O’Neil’s

9) Training kits MUST NOT be worn for matches or whilst representing the club away from

the club, unless prior permission has been sought from the committee for justifiable

reason, i.e. colour clash.

10) Before and after Match Kit (leisurewear) must be purchased from current kit supplier,

O’Neills.

11) Any clothing with the Shevington logo on needs to be approved by the merchandise

manager.

Training Equipment
1) Major training equipment such as Tackle Bags and Shields, Ladders and agility poles are

provided for the use of all teams.

2) Any training equipment removed from Parbold or Vicarage Lane must be returned the same

evening.

3) Replacement of major training equipment is to be done by the Committee and funded by

Shevington Sharks ARLFC.

4) If training equipment is damaged it must be brought to the attention of the Committee or

Club Secretary

5) All equipment is to be stored in the containers which must be kept clean and tidy at all times.

Players must be supervised when removing and returning equipment.

6) Bags, shields and post protectors should not be dragged across ANY ground
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Training Venues
1) Training areas are allocated to each team by the fixture and training coordinator, teams are

expected to stick to the times and area given. Any problems with the times/area allocated

team managers must speak with the fixture and training co-ordinater.

2) All teams must be aware that training venues and times are at a premium and teams are

encouraged to have a flexible approach to training – we cannot accommodate all teams

requirements.

3) Common sense is to be used if the ground is wet - DO NOT run repetitive drills on a pitch,

find an area outside of it.

4) The club will only fund one session per week per team during winter months (1st October to

31stMarch) Teams may arrange a second session, but the venue must be approved by the

committee and funded by the team.

5) At all matches, training including fitness sessions then the coach must risk assess, whether

it’s safe to do so. For example make sure that the surfaces aren’t slippery, there are no pot

holes or dog excrement, debris,broken bottles etc.

6) It is the coaches and team managers responsibility to ensure the players remain safe – no

training must not take place when thunder or lightening is present.

7) Aside and in addition to the above no training or matches should take place if the committee

deems for whatever reason conditions be unfit.

8)
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Pitch Allocations
1) Pitches are allocated by the Pitch Co-Ordinator working on oldest age group down.

a) Under 16s – 18s default kick off time is 11.45am however this likely to be different as

dictated by referee appointments and pitch availability at the club.

b) Under 13s – Under 15s default kick off time is 10.30am however this likely to be different

as dictated by referee appointments and pitch availability at the club.

c) Cup competitions take precedence over league fixtures no matter what the age group.

d) Other age groups will be fitted in where possible but may have an earlier or later kick off

depending on number of teams at home.

2) The earliest standard kick off time is 9.30am

3) Midweek fixtures must not be organised before permission is sought from the pitch

Co-Ordinator. There will be no midweeks games sanctioned on a Tuesday or Thursday night

as this is when all teams train and space is at a premium. The club require at least a weeks’

notice for midweek fixtures.

4) If teams are unable to play at the time allocated they must contact the pitch co-ordinator at

the earliest opportunity to see if any amendments can be made.

5) Teams must NOT make any decisions about reversing fixtures without first speaking to the

pitch - coordinator. Teams will only be allowed to reverse a fixture if the return fixture hasn’t

already been played. In these cases, the Team Manager must contact their Age Group

Administrator at the league and ask for both the fixtures to be reversed on the website.

Providing this is done then the reversal will be sanctioned by the club.

6) In the case where the return fixture has already been played then the game will not be

allowed to be reversed unless express permission is given by the Junior Section Secretary. An

alternative date must be sought.

7) Pitch allocations will be published on the WhatsApp group by Tuesday night.

8) The rule for ALL teams and away teams at the club is that they DO NOT warm up on the

football pitches at either Parbold or Vicarage Lane.

9) Teams are only allowed to play one friendly game at home during the pre season.

10)
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Fundraising
1) Any team wishing to tour abroad or in this country (including travelling to festivals) must

seek permission from the Committee. The tour must be funded by the team in its entirety –

this includes events such as The Rhino Challenge.

2) All teams must ensure when fundraising that they make it clear that the funds are for a

Shevington Sharks Team and that monies raised will be spent on that team for which the

money has been donated/sponsored for.

3) Permission to fundraise at any time must be sought from The Main Committee and the

fundraising must be for an agreed outcome.

4) All fundraising events must be notified to the webmaster to be entered onto the website

events page.
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Presentation Nights

1) The committee will purchase a trophy for each registered player at the end of the season.

Each team will be given a budget for their special trophies, currently set at £100. This figure

will be reviewed annually. All trophies must be purchased from Russ at Standards of the

Wiend Tel 01942 495305

2) The team’s presentation night can be used to raise funds for the team.

3) The junior section will provide £150 towards entertainment for teams from Under 7s to

Under 11s

4) Presentations evenings will be organised and conducted as a celebration for the team and

the players.

5) It should reflect the spirit of the sport and the club values.

6) It should be inclusive of children of all sporting abilities recognising the wide range in which a

child can contribute to the team.

7) Any awards should reflect a fair selection process.
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Match Day Duties
1) Food must be ordered with numbers by Tuesday for games on a Sunday and at least four

days before a midweek game.

2) Set up pitch (If first game on).

3) If you are allocated a pitch where there is no barrier, you must put up one of the rope

barriers to keep spectators away from the pitch – ideally this must be at least two metres

from the touchline

4) If the area used for the playing pitch is smaller than a full-sized pitch the spectator barrier

must be put up along the natural touchline of the full-sized pitch and not across the middle

of the pitch. This is to make sure that spectators do not create a trench across the middle of

the pitch.

5) Brush out yours and your oppositions changing rooms.

6) Close pitch (If last team on) Ensure ALL post protectors, corner flags are put away.

7) RESPECT your clubhouse. Each team is to ensure that no muddy kit or rugby boots are worn

in the clubhouse at any time. It is the responsibility of the team to ensure this message gets

to their opposition and adhered to.

8) Teams are responsible for tidying up after themselves following after match refreshments. All

rubbish is to be placed in the bin, tables wiped clean. Coaches are to encourage players to

tidy up after themselves and to respect THEIR clubhouse.

9) Teams must stick strictly to their kick off times. Younger age groups must stick to the correct

length of time their game is and are reminded that at 7-12’s it is a running clock that does

not get stopped for injury (unless serious injury) or for ‘team talk’ in between tries being

scored. U12’s is dictated by the allocated referee. A 40-minute game should not take over an

hour. From your kick off time you should have played your game and be clear of the pitch

within 50 minutes. Failure to adhere to the times has a knock-on effect on the clubhouse and

kitchen staff.

10) Teams must always adhere to all NWC / RFL rules as well as our club rules. Teams are

reminded to make themselves familiar with all rules and expectations. Including having a

team admin on the league website to input scores and send team sheet into league. Any

team not adhering to rules will be brought into disciplinary.
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Website / Social Media
1) The website is the first impression most people now get of our club, each team is to keep

their section up to date.

2) Each team must have an administrator to upload fixtures and results on to the website.who

will ensure that the website is up to date at all times.

3) 7s – 12s are not to post a score margin/points difference in excess of 30 points on our

website or any other external media in non-competitive matches.

4) Individual teams are not permitted to have their own websites.

5) All teams MUST have a team Admin registered to the NWC’s website and ensure they update

scores etc as per the league rules.

6) Teams may have their own social media platform, whether that is Facebook, Instagram,

YouTube, WhatsApp to name a few. However, these groups MUST be CLOSED groups and

only members of that team and immediate family members are to be granted access.

7) A member of the committee MUST be in each group.

8) Any groups on Facebook that are not being used by teams must be closed down.

9) If teams record games or take photographs these may only be posted on the closed groups. If

parents are posting photos / videos of their own child on their own open social media

platform, then they must redact the footage / photo so that no other child who is not their

own can be identified (safeguarding)

10) Any oppositions teams or referees requesting copies of any recording or photographs must

send a written request through to the CWO.

11) Players/parents give permission for recording or photography during games unless they OPT

OUT. This can be done at point of registration. If at any point during the session a

player/parent wishes to remove their permission, then they must submit it in writing to the

Junior Section Secretary.
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General
1. NWC meetings must be attended by every club; failure to attend will result in the club being

fined. Each team will attend their respective league meetings on a rota basis. Ideally a coach

or team rep should attend however a parent is acceptable. The rota will be published by the

secretary or another appointed person.

2. At point of registration parents are to complete the medical history which is within the link

for registration. Team Managers/First Aiders should check with all parents that nothing has

changed within the players medical history on a regular basis.

3. Any teams with any issues, problems, involved in incidents, questions and queries should

approach any member of the Management Committee in the first instance. Under NO

circumstances should anyone go outside of the club to any other agency/league/association.

4. Any issues/incidents with any team, coach, team rep, team manager, parent etc. brought to

the attention of the Management Committee MUST be reported within 2 weeks.

5. Any incidents that occur on or off the pitch during games, especially those involving

adults/parents/spectators, MUST be reported to the CWO or Junior Section Chairperson as

soon as practical after the incident. Any reports to the league must be done by the Secretary

and must not be done by an individual or a team.

6. Any new player coming to the club MUST register at his/her true age group.

7. Only players registered or pre-registered with a team can train with that team. Siblings not

registered and not of the correct age are not to train with the team.

8. Subs must be paid for each player. There is a reduced rate for siblings (similar to

registrations) currently subs are set at £18 per month for each child. Subs are now capped at

£36 per month regardless of how many siblings there are playing from one family. Subs are

to be paid all year including during the closed season.

9. The club operates a financial hardship scheme with the following confidential email address

shevingtonsharks1979@gmail.com

10. ALL teams MUST enter into EVERY cup competition that is available for their team.

11. All games at every age group must be approved by NWC before requesting a pitch allocation.

12. ALL curtain raisers, attendance at festivals must be sanctioned by the appropriate NWC

League.

TEAMWORK – SP0RTSMANSHIP – RESPECT –ENJOYMENT --DISCIPLINE

mailto:shevingtonsharks1979@gmail.com


Page 19 of 22

13. NWC’s rules state that no player can be played without a registration card provided by the

RFL. Any coach found to play a player without a registration card in ANY GAMES (including

festivals) will automatically find themselves invited to a disciplinary.

14. All transfers must come through the transfer secretary or the CWO in the transfer secretary’s

absence, whether they are in or out of the club. Players MUST NOT train with the team until

the transfer has been processed and the club are in possession of the relevant playing card.

15. Permission to Play Letters for U13’s upwards. If a team are short of players, and the age

group below do NOT have a game, permission can be sought for a player to help the age

group above out for that game. This is fully supported by the committee. Out of courtesy the

coach of the team below, must be approached for this to facilitated. Consent forms must be

completed by the parent and sent to the secretary to sign. This will then be sent to the

league welfare officer for approval. Players will not be allowed to play up at the detriment to

their own team. This practice is especially encouraged at U16’s to play up at 18’s (provided

the player has had their 16th birthday) This is to assist the 18’s who notoriously are short on

numbers, but to also integrate the boys as they will move up to 18’s at the end of the 16’s

season.

16. Coaches must gain their coaching qualifications at the earliest opportunity. Ages 7-11 must

have at least a level one qualification and 12+ must have level two. All coaches must

complete the required accreditations as detailed earlier in this manual.

17. If parents/spectators bring dogs to training sessions or matches and allow their dogs to foul

on the grounds without clearing up after them, these parents are to be reported to the

relevant team coach for them to deal with it. If it becomes a persistent problem with the

same person/family then it is to be brought to the attention of the management committee.

All dogs must be always under control and on a lead.

18. Players should aim to train at least once a week in order to be eligible for selection to play at

the weekend. Each case should be judged on its own merit, but player safety should always

be paramount.

19. There is to be NO SMOKING / VAPING by parents and coaches whilst at training or games.

Team Managers are to ensure their parents are reminded of this.

20. Anything that has not been covered in this document that teams wish to do, they must seek

approval/advice from the committee.

Subs
1. Paying your Subs
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Subs are currently set at £18 per month (this is for 12 months not just during the season). Subs

are payable by Standing Order.

Subscriptions cover the cost of pitch refurbishment, training, and playing facilities as well as

player and makes a contribution towards post-match food, presentations, and general running

costs of the club.

Teams are not allowed to hold their own bank accounts team monies must be paid over to the

treasurer who will record and receipt monies collected so that they are credited to teams

accounts.

Complaints

Any complaints MUST follow the clubs complaints policy - the complaints policy is available on
the club website www.shevingtonsharks.co.uk

 

Miscellaneous
1. General Information – Not Withstanding the above and for the avoidance of doubt.

The Club is a member of the The Rugby Football League, The North West Men’s League, The

North West Counties Youth and Junior Leagues adopt within their rules the following policies and
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procedures to ensure compliance across Shevington Sharks ARLFC – please do not hesitate to

contact a committee member should you have a query.

Appendices and Contacts
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Codes of Conduct for Coaches Players Parents and Spectators

North West Men’s League

North West Youth Rugby League 16-18

North West Junior Rugby league 13 – 15s

North West Primary Rugby League 7 – 12s

Accident Report Form

Referee Respect Policy

Transfer Forms

Complaints Policy

Social Media Policy
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